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Combating Trafficking In Persons –Training Program
Trafficking in Persons (TIP) is an international crime involving the acquisition of a human being through the use
of force, fraud, or coercion for the purpose of exploiting the individual for profit through forced labor or
prostitution.1
Thriving in the shadows of poverty and conflict, TIP victimizes millions of people worldwide. Although precise
numbers are unknown, the scale of human trafficking is vast, affecting men, women and children in every country
in the world. The root causes of TIP are linked to development challenges that USAID addresses every day,
including limited education and employment opportunities, weak social safety nets, a tenuous rule of law, and
ethnic and gender discrimination.

Not To Do
(1)
(2)
(3)
(4)

Engage in severe forms of trafficking in persons during the period of performance of the contract;
Procure commercial sex acts during the period of performance of the contract;
Use forced labor in the performance of the contract;
Destroy, conceal, confiscate, or otherwise deny access by an employee to the employee's identity or
immigration documents, such as passports or drivers' licenses, regardless of issuing authority;

(5)

i) Use misleading or fraudulent practices during the recruitment of employees or offering of
employment, such as failing to disclose, in a format and language accessible to the worker, basic
information or making material misrepresentations during the recruitment of employees regarding
the key terms and conditions of employment, including wages and fringe benefits, the location of
work, the living conditions, housing and associated costs (if employer or agent provided or
arranged), any significant cost to be charged to the employee, and, if applicable, the hazardous
nature of the work;
(ii) Use recruiters that do not comply with local labor laws of the country in which the recruiting takes
place;
(6) Charge employees recruitment fees;
(7)
i) Fail to provide return transportation or pay for the cost of return transportation upon the end of
employment-(A) For an employee who is not a national of the country in which the work is taking place
and who was brought into that country for the purpose of working on a U.S. Government
contract or subcontract (for portions of contracts performed outside the United States); or
(B) For an employee who is not a United States national and who was brought into the
United States for the purpose of working on a U.S. Government contract or subcontract, if
the payment of such costs is required under existing temporary worker programs or pursuant
to a written agreement with the employee (for portions of contracts performed inside the
United States); except that—
ii) The requirements of paragraphs (b)(7)(i) of this clause shall not apply to an employee who is-(A) Legally permitted to remain in the country of employment and who chooses to do so; or
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(B) Exempted by an authorized official of the contracting agency from the requirement to
provide return transportation or pay for the cost of return transportation;
iii) The requirements of paragraph (b)(7)(i) of this clause are modified for a victim of trafficking in
persons who is seeking victim services or legal redress in the country of employment, or for a
witness in an enforcement action related to trafficking in persons. The contractor shall provide
the return transportation or pay the cost of return transportation in a way that does not obstruct
the victim services, legal redress, or witness activity. For example, the contractor shall not only
offer return transportation to a witness at a time when the witness is still needed to testify. This
paragraph does not apply when the exemptions at paragraph (b)(7)(ii) of this clause apply.
(8) Provide or arrange housing that fails to meet the host country housing and safety standards; or
(9) If required by law or contract, fail to provide an employment contract, recruitment agreement, or other
required work document in writing. Such written work document shall be in a language the employee
understands. If the employee must relocate to perform the work, the work document shall be provided to
the employee at least five days prior to the employee relocating. The employee's work document shall
include, but is not limited to, details about work description, wages, prohibition on charging recruitment
fees, work location(s), living accommodations and associated costs, time off, round trip transportation
arrangements, grievance process, and the content of applicable laws and regulations that prohibit
trafficking in persons.
Definitions
“Agent” means any individual, including a director, an officer, an employee, or an independent contractor, authorized to act on
behalf of the organization.
“Coercion” means—
(1) Threats of serious harm to or physical restraint against any person;
(2) Any scheme, plan, or pattern intended to cause a person to believe that failure to perform an act would result in serious harm to
or physical restraint against any person; or
(3) The abuse or threatened abuse of the legal process.
“Commercial sex act” means any sex act on account of which anything of value is given to or received by any person.
“Commercially available off-the-shelf (COTS) item” means-(1) Any item of supply (including construction material) that is—
(i) A commercial item (as defined in paragraph (1) of the definition at FAR 2.101);
(ii) Sold in substantial quantities in the commercial marketplace; and
(iii) Offered to the Government, under a contract or subcontract at any tier, without modification, in the same form in which it is
sold in the commercial marketplace; and
(2) Does not include bulk cargo, as defined in 46 U.S.C. 40102(4), such as agricultural products and petroleum products.
“Debt bondage” means the status or condition of a debtor arising from a pledge by the debtor of his or her personal services or of
those of a person under his or her control as a security for debt, if the value of those services as reasonably assessed is not applied
toward the liquidation of the debt or the length and nature of those services are not respectively limited and defined.
“Employee” means an employee of the Contractor directly engaged in the performance of work under the contract who has other
than a minimal impact or involvement in contract performance.
“Forced labor” means knowingly providing or obtaining the labor or services of a person—
(1) By threats of serious harm to, or physical restraint against, that person or another person;
(2) By means of any scheme, plan, or pattern intended to cause the person to believe that, if the person did not perform such labor
or services, that person or another person would suffer serious harm or physical restraint; or
(3) By means of the abuse or threatened abuse of law or the legal process.
“Involuntary servitude” includes a condition of servitude induced by means of—
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(1) Any scheme, plan, or pattern intended to cause a person to believe that, if the person did not enter into or continue in such
conditions, that person or another person would suffer serious harm or physical restraint; or
(2) The abuse or threatened abuse of the legal process.
“Severe forms of trafficking in persons” means—
(1) Sex trafficking in which a commercial sex act is induced by force, fraud, or coercion, or in which the person induced to perform
such act has not attained 18 years of age; or
(2) The recruitment, harboring, transportation, provision, or obtaining of a person for labor or services, through the use of force,
fraud, or coercion for the purpose of subjection to involuntary servitude, peonage, debt bondage, or slavery.
“Sex trafficking” means the recruitment, harboring, transportation, provision, or obtaining of a person for the purpose of a
commercial sex act.
“Subcontract” means any contract entered into by a subcontractor to furnish supplies or services for performance of a prime
contract or a subcontract.
“Subcontractor” means any supplier, distributor, vendor, or firm that furnishes supplies or services to or for a prime contractor or
another subcontractor.
“United States” means the 50 States, the District of Columbia, and outlying areas.

Report
report, without fear of retaliation, activity inconsistent with the policy prohibiting trafficking in persons, including a means to make
available to all employees to Darko internal Policy to their management, the Compliance Department, the Law
Department or at Darko m.hamdy@darko-eg.com; amr_atef@darko-eg.net. In addition, the hotline phone number of the
Global Human Trafficking Hotline at 1-844-888-FREE and its email address at help@befree.org.

Consequences
Any violation of the FARs, the Executive Order and/or Darko’s Policy could result in disciplinary action which may
include but is not limited to, an employee’s removal from a contract, reduction in benefits or termination of
employment. For subcontractors and subcontractor employees, failure to comply with the requirements of the FARs
and
the Executive Order is grounds for Darko to take any and all appropriate actions, up to and including immediate
termination of that subcontractor’s contract with Darko Constructions.

Acknowledgment
I here acknowledge read and understand Darko policy, training and consequences.

Name
Position
Signature
Date
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